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Black Hawk College (the “College”) is committed to maintaining a respectful and professional academic and
working environment for students, faculty, staff, and visitors. This includes having an environment free from
unlawful sexual misconduct. This Sexual Misconduct Guideline coincides with Black Hawk College’s Guideline
Against Discrimination and Harassment (AG 3-1.2) and the Violence Prevention Guideline (AG 3-1.7) and
addresses the requirements of Title IX of the Education Amendments Act of 1972 (hereinafter referred to as “Title
IX”), Title VII of the Civil Rights Act of 1964 (hereinafter referred to as “Title VII”), the Illinois Human Rights
Act, the Clery Act, and the Violence Against Women Reauthorization Act of 2022 (hereinafter referred to as
“VAWA?”). This Sexual Misconduct Guideline applies to all settings and activities of the College, whether on
campus property or off campus.

The Department of Education Office for Civil Rights prohibits sex discrimination in an education program or
activity of the College against a person in the United States. This includes Title IX Sexual Harassment, as defined
below in this Administrative Guideline. This Administrative Guideline includes processes used for all reports or
complaints of sexual misconduct. Sexual misconduct that constitutes Title IX Sexual Harassment will be
addressed pursuant to the College’s Title IX procedures. Nothing in this Administrative Guideline prevents the
College from addressing prohibited sexual misconduct that does not trigger the College’s Title IX response
obligations under other applicable policies and procedures.

The College is committed to maintaining a climate of respect and security on campus as it relates to preventing
and responding to acts of sexual misconduct. Therefore, this guideline has been created and serves to demonstrate
the College’s commitment to:
* Prohibiting sexual misconduct to include sexual harassment, sexual assault, sexual exploitation,
stalking, dating violence, and domestic violence;

* Disseminating clear policies and procedures for responding to sexual misconduct reported to the
College;

* Delivering primary prevention and awareness programs and ongoing training and education campaigns
to students and employees so they may identify what behavior constitutes sexual misconduct;
understand how to report such misconduct; recognize warning signs of potentially abusive behavior
and ways to reduce risks; and learn about safe and positive options for bystander intervention that may
be carried out by an individual to prevent harm or intervene when there is a risk of domestic violence,
dating violence, sexual assault, or stalking against a person other than such individual;

* Engaging in investigative inquiry and resolution of reports that are reasonably prompt, fair, and
equitable;

* Supporting complainants and respondents and holding persons accountable for established violations
of this guideline; and

* Providing a written explanation of the rights and options available to every student or employee that
has been the victim of domestic violence, dating violence, sexual assault or stalking.



In addition, this guideline:

1. Identifies the College’s Title IX Coordinator, Deputy Title IX Coordinator, and Title IX
Investigators, and describes their roles in compliance with guidance from the Department of
Education’s Office of Civil Rights and in compliance with the Clery Act.

2. Identifies how students and employees can report sexual misconduct to the College confidentially
and what resources are available both on and off campus to aid them, including employees’ and
students’ rights to notify local law enforcement and their right also to decline to notify such
authorities.

3. Provides information about how reports are assessed, investigated, and resolved.

4. Provides the College with a means to take all reasonable steps to identify harassment, prevent
recurrence of any harassment, and to correct its discriminatory effects on the complainant and
others, if appropriate.

NOTICE OF COORDINATION WITH GUIDELINE AGAINST DISCRIMINATION AND
HARASSMENT

The College recognizes that it is important to coordinate this guideline with other existing policies related to
harassment and discrimination knowing that harassment related to an individual’s sex, sexual orientation, or
gender expression can occur in conjunction with misconduct and harassment related to a person’s race, ethnicity,
national origin, religion, age, pregnancy or parenting status, disability, or other protected status as defined by
federal, state or local law. Therefore, when a report is made of harassment or discrimination based on sex as well
as harassment or discrimination based on some other protected status, the College will use all applicable policies
respectively to address the reports and will coordinate the investigation and resolution efforts.

The College is committed to fostering a positive learning and working environment free from harassment and
discrimination and does not discriminate on the basis of race, sex, national origin, religion, sexual orientation,
gender identity or expression, or any other protected status. Further, the College does not discriminate on the
basis of sex in any educational, employment, or extracurricular activity. Sexual misconduct, as described in this
guideline, is a form of sexual harassment, which is a form of discrimination and is prohibited by Title IX of the
Education Amendments of 1972. Domestic violence, dating violence and stalking also are prohibited conduct as
defined by the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act (“Clery
Act”), as amended by the Violence Against Women Reauthorization Act of 2022 (“VAWA”). Conduct prohibited
by this policy may violate other laws and College policies, including but not limited to the Guideline Against
Discrimination and Harassment, Code of Conduct and the Student Handbook.

TITLE IX COORDINATOR & DEPUTY TITLE IX COORDINATOR/ INVESTIGATORS

The College has designated a Title IX Coordinator who is responsible for the oversight of this guideline and any
procedures related to it. The Title IX Coordinator is responsible for overseeing and resolving all Title IX reports
and identifying and addressing any patterns or systemic problems that arise during the review of such reports.
The Coordinator’s responsibilities include oversight of a reasonably prompt, fair, and equitable investigation and
resolution process for reports of sexual misconduct at the College. The Title IX Coordinator also evaluates trends
on campus by using information reported to them and makes recommendations for campus wide training and
education programs.

The Deputy Title IX Coordinators serve as designees for the Title IX Coordinator in any case where the Title IX
Coordinator is not available, there is a conflict of interest, where either a complainant or respondent has identified
a conflict of interest in his/her case with the Title IX Coordinator, or where the Title IX Coordinator deems it
otherwise necessary or appropriate to assign a complaint to the Deputy for conducting an investigation. The Title
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IX Investigator conducts thorough and impartial investigations into the facts of a case including interviewing the
complainant, respondent, witnesses or others who may have relevant information, and collecting any other
evidence deemed relevant to a case. Name and contact information for the Title IX Coordinator and Deputy Title
IX Coordinators is located at the end of this document.

The Title IX Coordinator should be contacted for anyone looking to:

1. Get information or training about rights, available actions to resolve reports or complaints involving
potential sex discrimination or the process to do so.

2. Get information about available College resources (including confidential resources) and supportive
measures related to Title IX sexual harassment or other conduct prohibited by this Administrative
Guideline.

3. Notify the College of an incident, policy or procedure that may involve Title IX issues or concerns.

4. File a formal complaint or make a report of sex discrimination, including Title IX sexual harassment or
other conduct prohibited by this Administrative Guideline.

5. Ask questions about the College’s policies and procedures related to sex discrimination, sexual harassment
or other conduct prohibited by this Administrative Guideline.

DEFINITIONS
The terms, as they are used and intended to be interpreted in this Guideline, are defined below.

COERCION: The use of pressure and/or oppressive behavior which places an individual in fear of immediate or
future harm or physical injury and/or causes a person to engage in unwelcome sexual activity.

COMPLAINANT: An individual who is alleged to be the victim of sexual misconduct under this Policy.

CONSENT: Consent to engage in sexual activity must be informed, freely given and mutual. Consent is clear,
knowing, and voluntary, expressed in mutually understandable words or actions that indicate a willingness to
participate in a mutually agreed upon, specific sexual act. Consent must be ongoing, throughout each instance of
sexual activity and for each form of sexual contact. Consent to one form of sexual contact does not constitute
consent to all forms of sexual contact. Consent cannot be inferred from the absence of a “no.” In the State of
[llinois, consent can never be given by minors under the age of 17. Consent can be withdrawn at any time.

What constitutes lack of consent? Consent cannot be inferred through silence or lack of resistance.
Consent to one activity does not constitute consent to other sexual acts. Past sexual activity does not
constitute consent for future acts. If at any time consent is uncertain, the initiating party should stop and
obtain verbal consent. The use of any force, coercion, threat, or intimidation negates consent. Consent also
is not present if someone is incapacitated by alcohol or drugs (legal or illegal).

Individuals who are incapacitated cannot consent to sexual activity. Incapacitation that renders a person
mentally or physically helpless may result from intoxication, passing out, being asleep, or a mental illness
or other mental condition that renders the person incapable of understanding the nature of his or her
conduct.

When incapacitation occurs because of alcohol or drug use, some indicators of incapacitation may include:
* Slurred speech;
* Bloodshot or unfocused eyes;



* Needing assistance to walk/stand,

*  Vomiting;

* Outrageous or unusual behavior;

* Concern expressed by others about the individual; or
» Expressed memory loss or disorientation

An individual also may be in a state known as a “blackout” when she or he is incapacitated and likely will
have no memory of the sexual activity, but may still be walking and talking. Therefore, it is particularly
important that people engaging in sexual activity know each person’s level of intoxication or impairment
before beginning sexual activity. For purposes of this guideline, the standard that shall be applied is
whether or not a reasonable person would have known, based on the facts and circumstances presented,
that the other person was incapacitated and therefore, not capable of giving consent. A respondent cannot
claim that being under the influence of alcohol or drugs is a defense or excuse for engaging in sexual
misconduct.

CONSENSUAL RELATIONSHIPS:

This Sexual Misconduct Guideline’s treatment of “consensual relationships” is consistent with the College’s
Guideline Against Discrimination and Harassment. Therefore, one or both of the aforementioned guidelines may
be applicable in a given situation.

A sexual or romantic relationship between an employee and a student or between two employees creates a conflict
of interest when one of the individuals has direct evaluative authority over the other. Voluntary consent to a
relationship of this nature is inherently suspect given the dynamics of the relationship. Therefore, it is a violation
of this Guideline for a faculty member to have a sexual or romantic relationship with a student enrolled in a course
being taught by the faculty member or whose work that faculty member supervises. In addition, it is a violation
of this Guideline for an employee to have a sexual or romantic relationship with another employee over whom
he or she has direct supervision or evaluative responsibilities.

If a supervisory or faculty-student relationship exists between husband and wife or those in a preexisting
romantic relationship, the faculty member or supervisor must notify his or her supervisor immediately so that
appropriate arrangements can be made.

The College strongly discourages romantic or sexual relationships between an employee and his or her manager,
between junior and senior faculty members, between faculty members and students, and between
administrators/staff and students. In these circumstances, even when both parties have consented, the relationship
can give rise to problems that compromise the professional integrity of staff and faculty, and may generate charges
of unfair treatment or of sexual harassment.

Sexual or romantic relationships with students are particularly problematic. The College agrees with the American
Association of University Professors statement:

Sexual relations between students and faculty members with whom they also have an academic or
evaluative relationship are fraught with the potential for exploitation. The respect and trust accorded a
professor by a student, as well as the power exercised by the professor in an academic or evaluative role,
make voluntary consent by the student suspect. Even when both parties initially have consented, the
development of a sexual relationship renders both the faculty member and the institution vulnerable to
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possible later allegations of sexual harassment in light of the significant power differential that exists
between faculty members and students.

The College views romantic or sexual relationships between employees and their managers, between junior and
senior faculty members, and between administrators and students in the same light; these relationships are also
characterized by significant power differentials and are subject to the same liabilities.

If you are engaged in a romantic or sexual relationship with someone whom you instruct, supervise, evaluate, or
advise, it is your professional responsibility to advise your Supervisor or Human Resources of that relationship
so that your Supervisor or HR can discuss and assess the situation with you to determine whether it is appropriate
to make changes to the instructional, advisory, evaluative, or supervisory relationship. Information disclosed in
these discussions shall be treated as confidential, and disclosure to others shall be made only on a need-to-know
basis.

Please note: In the event you are the subject of a report of sexual harassment and if the facts show that you were
engaged in a romantic or sexual relationship with someone whom you instructed, supervised, evaluated or
advised, and you did not advise your Supervisor or HR of the existence of that relationship so that steps could
have been taken to change, if appropriate or necessary, the instructional, advisory, evaluative, or supervisory
relationship, the College may decline to assist you in your legal defense against the allegation(s), and you, not the
College, may bear any litigation costs or fees associated with your legal defense. In addition, you may face
disciplinary action, up to and including termination, for any substantiated misconduct resulting from such
relationship.

DATING VIOLENCE: Violence committed by a person who is or has been in a social relationship of a romantic
or intimate nature with the victim, where the existence of such a relationship will be determined based on a
consideration of the following factors: (i) the length of the relationship; (ii) the type of relationship; and (iii) the
frequency of interaction between the persons involved in the relationship.

Dating violence includes the use or threat of physical force or restraint carried out with the intent of causing pain
or injury to another within a dating relationship. Dating violence includes, but is not limited to, sexual or physical
abuse or the threat of such abuse. Dating violence does not include conduct or acts covered under the definition
of Domestic Violence (defined herein).

Examples of behavior that may constitute dating violence include the following:
» Taking away a person’s cell phone during an argument so the person cannot call a friend or the police
for help
* Battering that causes bodily injury
* Threatening to commit self-harm if another does not do what is asked

* Threatening to physically assault someone the individual is dating if the person does not do what is
asked

* Purposely or knowingly causing reasonable apprehension of bodily injury

DOMESTIC VIOLENCE: Felony or misdemeanor crimes of violence committed by a current or former spouse
or intimate partner of the victim, by a person with whom the victim shares a child in common, by a person
cohabitating with or having cohabitated with the victim as a spouse, by a person similarly-situated to a spouse of
the alleged victim or any other person against a victim who is protected from that person’s acts under the domestic
or family violence laws of the State of Illinois.
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Examples of behavior that may constitute domestic violence include the following:
* Hitting, punching, pinching, slapping, or choking someone with whom the person is intimately
involved
* Violating a protective order
* Harming a person’s animals or children while in an intimate relationship

EDUCATION PROGRAM/ACTIVITY: locations, events or circumstances over which the
College exercises substantial control over both the Respondent (as defined herein) and the context in which the
alleged misconduct occurred. This includes any building owned or controlled by the College.

FERPA: The Family Educational Rights and Privacy Act, 20 U.S.C. Section 1232g; 34 C.F.R. Part 99.
FORCE: Includes physical acts, coercion, threats, and intimidation.

FORMAL TITLE IX COMPLAINT: means a document filed by a complainant (as defined herein) or signed
by the Title IX Coordinator alleging sexual harassment against a respondent (as defined herein) and requesting
that the College investigate the allegations of Title IX sexual harassment. A “document filed by a complainant”
means a document or electronic submission (such as electronic mail) that contains the complainant’s physical or
digital signature or otherwise indicates that the complainant is the person filing the formal complaint.

IMPAIRMENT: The state of being diminished or weakened due to the consumption of a substance.
INTIMIDATION: An expression through words or acts that imply a threat of imminent bodily harm or injury.

PHYSICAL FORCE: Includes hitting, pushing, holding, pinching, leaning on, obstructing an entrance or exit,
or carrying away. Physical force also includes the use or display of a weapon.

PREPONDERANCE OF THE EVIDENCE: A standard of proof in which the totality of the evidence offered
in support of a fact is greater or more convincing than the evidence which is offered in opposition to it; given the
totality of information the version of events that is more likely than not. Preponderance of the evidence is
understood to require more than 50 percent certainty to determine guilt (51% or greater).

REPORT OF TITLE IX SEXUAL HARASSMENT: a communication, by any means, to the

Title IX Coordinator alleging Title IX Sexual Harassment has occurred. A report can be filed by anyone, including
but not limited to the complainant, and can take any form including but not limited to verbal, written or electronic
format.

RESPONDENT/ACCUSED: an individual who has been reported to be the perpetrator of conduct that could
violate this Administrative Guideline.

RETALIATION: The taking of an adverse action against a complainant or other participant in proceedings under
this Guideline because of his/her opposition to unlawful discrimination or participation in a complaint.



SEXUAL ASSAULT: An offense classified as a forcible or non-forcible sex offense under the uniform crime
reporting system of the Federal Bureau of Investigation. Sexual assault includes any conduct defined as such by
state or federal law, including but not limited to the following acts conducted without the consent of the victim:

* Non-consensual Sexual Contact (or attempts to commit) defined as any intentional sexual touching
of the private body parts of another person for the purpose of sexual gratification.

* Non-consensual Sexual Intercourse (or attempts to commit) defined as penetration, no matter how
slight, of a person’s vagina, anus or mouth with any object(s) or body part that is without consent
and/or by force

Examples of behavior that would constitute sexual assault include the following:
* Engaging in sexual activity with an unconscious or semi-conscious person;
* Engaging in sexual activity with someone who is asleep or passed out;
* Engaging in sexual activity with someone who has said “no”;
* Engaging in sexual activity with someone who is not reciprocating by body movement;
* Engaging in sexual activity with someone who is vomiting, unable to stand without assistance, or has
to be carried to bed;
* Allowing another person to engage in sexual activity with your partner without his or her consent;

* Requiring any person to perform any sexual activity as a condition of acceptance into a fraternity,
sorority, athletic, or any other organization affiliated with the College;

* Telling someone you will “out” them if they don’t engage in sexual activity (e.g., threatening to
disclose the person’s sexual orientation without their consent);

* Telling someone you will fail them or give them a grade different from what they deserve if they don’t
agree to engage in sexual activity; or

* Facilitating or assisting in a sexual assault including purchasing or providing alcohol or drugs to further
a sexual assault.

SEXUAL EXPLOITATION: Occurs when a person takes advantage of another without that individual’s
consent for the initiator’s own advantage or benefit or to benefit or advantage anyone other than the one being
exploited, and that behavior does not otherwise constitute one of the other sexual misconduct offenses.

Examples of behavior that would constitute sexual exploitation include the following:
* Prostituting another;
* Allowing a third party to watch consensual sexual contact without the permission of both parties
involved in the sex act or showing voluntarily recorded sexual activity to others without permission;
* Knowingly giving another a sexually transmitted infection (STI) or HIV; or
* Allowing others to have sex with an incapacitated person.

SEXUAL HARASSMENT: Unwelcome conduct of a sexual nature including unwelcome sexual advances,
requests for sexual favors, and other verbal, nonverbal, or physical conduct of a sexual nature when: (1)
submission to such conduct is made either explicitly or implicitly a term or condition of an individual’s
employment and/or educational opportunities, evaluation or status at the College; (2) submission to or rejection
of such conduct by an individual is used or may be used as the basis for tangible employment or educational
decisions affecting such individual; or (3) such conduct has the purpose or effect of unreasonably interfering
with an individual’s work or academic performance or creating an intimidating, hostile, or offensive working or
educational environment.



Hostile environment sexual harassment is unwelcome sexual conduct that is sufficiently severe and pervasive
and objectively offensive that it alters the conditions of education or employment and creates an environment
that a reasonable person would find intimidating, hostile, uncomfortable, or inappropriate. The determination
of whether an environment is “hostile” must be based on all of the circumstances and not based on the intent
of the offender. These circumstances could include the frequency of the conduct, its severity, and whether it is
threatening or humiliating.

EXAMPLES OF SEXUAL HARASSMENT
Sexual harassment can range from unwelcome sexual flirtation to sexual assault. The following is a list
of examples of conduct that may violate this Guideline:

I. physical assault;

2. direct or implied threats that submission to sexual advances will be a condition of
employment, work status, promotion, grades, or letters of recommendation;

3. direct proposition of a sexual nature;

4. subtle pressure for sexual activity;

5. idle chatter of a sexual nature and graphic sexual descriptions;

6. offensive “risqué” jokes or “jesting” and “kidding” about sex or gender specific traits;

7. comments or questions about the sensuality of a person, or his or her spouse or significant
other;

8. inappropriate touching, patting, hugging, or brushing against a person’s body;

9. sexual slurs, sexual innuendos, and other comments about a person’s
clothing, body, and/or sexual activities;

10. displaying objects or pictures which are sexual in nature and which may create a hostile or
offensive work environment;

11.  unwelcome attempts to change a professional or academic relationship into a personal one;

12. telephone calls of a sexual nature, by an employee or student to an employee’s or student’s
residence;

* Note: This list is not an exhaustive list.

SEXUAL MISCONDUCT: A broad term that identifies forms of discrimination and harassment based on sex
including, sexual harassment, sexual assault, sexual exploitation, dating violence, domestic violence, and stalking.
Sexual misconduct includes other acts of verbal, nonverbal, or physical aggression, intimidation, or hostility based
on sex or sex-stereotyping, even if those acts do not involve conduct of a sexual nature.

STALKING: Engaging in a course of conduct directed at a specific person that would cause a reasonable person
to (a) fear for his or her safety or the safety of others; or (b) suffer substantial emotional distress. For purposes of
this Administrative Guideline,

» course of conduct means two or more acts, including but not limited to, acts which the stalker directly,
indirectly or through third parties, by any action, method, device or means follows, monitors, observes,
surveils, threatens or communicates to or about a person or interferes with a person’s property;

* reasonable person means a reasonable person under similar circumstances and with similar identities
to the victim; and




» substantial emotional distress means significant mental suffering or anguish that may, but does not
necessarily, require medical or other professional treatment or counseling.

Examples of behavior that could constitute stalking include the following:
* Spreading lies about a person;
* Repeatedly communicating with a person who doesn’t wish to be communicated with;
* Following a person or lying in wait for another; or
* Sending unwanted gifts to another.

STUDENT: An individual will be considered an enrolled student if the following conditions are met: 1) The
student is pre-registered for courses for a particular term or session; and 2) The student’s attendance in at least
one class has been verified. Prior to the beginning of classes, preregistered students are considered enrolled. After
classes begin, students need to be attending classes in order to maintain their enrollment status.

SUPPORTIVE MEASURES: non-disciplinary, non-punitive individualized services offered as appropriate, as
reasonably available and without fee or charge to the complainant or the respondent before or after the filing of a
formal complaint or where no formal complaint has been filed.

THREAT: An expression through words or acts of intent to inflict harm or other negative consequences.

TITLE IX SEXUAL HARASSMENT: Conduct on the basis of sex that meets one or more of the following
definitions:

1. Quid Pro Quo Sexual Harassment: a College employee conditioning the provision of an aid, benefit
or service of the College on an individual’s participation in unwelcome sexual conduct;

2. Hostile Environment Sexual Harassment: unwelcome conduct determined by a reasonable person
to be so severe, pervasive and objectively offensive that it effectively denies a person equal access to
the recipient’s education program or activity;

3. Sexual Assault (as defined herein)

4. Dating Violence (as defined herein)

5. Domestic Violence (as defined herein)

6. Stalking (as defined herein)

UNWELCOME SEXUAL, SEX OR GENDER-BASED CONDUCT: means any unwelcome sexual, sex-
based or gender-based conduct occurring within or having an adverse impact on the workplace or academic
environment, regardless of how it is conducted (physically, verbally, in writing or via an electronic medium) and
regardless of the sexes or genders of the individuals involved. This type of misconduct may come in three forms,
each of which may also qualify as Title IX Sexual Harassment or violate other College policies. This includes:

1. Gender-Based or Sexual Hostility: objectively offensive treatment of another person or group, through
words or conduct, with hostility, objectification, exclusion or as having inferior status based on sex,
gender or sexual orientation.

2. Unwanted Sexual Attention: objectively offensive sexual attention, advances or comments that a
person reasonable should know are unwanted or which continue to occur or persist after the recipient
has communicated a desire that the behavior stop.

3. Sexual Coercion: use of force, violence, threats or other threats of harm by an individual to compel or
attempt to compel another individual to engage in unwelcome sexual activity.



CONFIDENTIALITY

Only State of Illinois licensed counselors and health care providers (acting in that capacity) are designated
confidential resources. Students and employees who do not wish to disclose to the College a complaint of sexual
misconduct should utilize the health and counseling services offered either on campus or off campus in the
community where their confidentiality may be protected. Please see pages 22-23 of this Guideline for a list of
Resources.

If the complainant reports to the College and requests confidentiality or asks that the report not be pursued, the
College will take all reasonable steps to investigate and respond to the report consistent with the request for
confidentiality or request not to pursue an investigation. If the report alleges Title IX Sexual Harassment, the
College will follow the Title IX Grievance Procedures below. If a complainant insists that his/her name or other
identifiable information not be disclosed to the respondent, the College’s ability to respond may be limited. If the
complainant continues to ask that his or her name not be revealed, the College will take all reasonable steps to
investigate and respond to the report consistent with the respondent’s request as long as doing so does not prevent
the College from responding effectively to the harassment and preventing harassment of other members of the
College community. At the same time, the College will evaluate the confidentiality request in the context of its
responsibility to provide a safe and nondiscriminatory environment for all persons. It is a violation of the College
guideline to retaliate against an individual making a report or providing information for an investigation.

Education records are maintained in accordance with FERPA. All documentation related to a student’s report,
complaint, investigation, and resolution are protected by FERPA and will not be released, except as required by
law or as identified in this Administrative Guideline. Nonidentifying information about a report may be shared
with the Campus Police Chief or designee to comply with the Clery Act. A complainant’s name never will be
published in connection with the College’s obligations under the Clery Act. In addition, the College does not
publish identifiable information regarding victims in the College’s Daily Crime Log or online. In addition, any
person including a victim of sexual misconduct, domestic or dating violence, or stalking may request that her or
his directory information on file be removed from public sources. To request removal of directory information,
employees should contact HR and students should contact the Registrar.

Public awareness events such as candlelight vigils, protests, “survivor speak outs,” or other forums in which
students, staff, or faculty members disclose incidents of sexual misconduct, are not considered a report or
complaint of sexual misconduct or notice to the College of sexual misconduct for purposes of triggering the
College’s obligation to investigate any particular incident(s). Such events may, however, inform the need for
campus-wide education and prevention efforts, and the College may provide information about Title IX and Clery
rights at these events.

REPORTING

Any person who believes she/he has been the subject of discrimination or harassment due to sex (sexual
misconduct) or who is aware of a member of the College community who has been subject to discrimination or
harassment as defined by Title IX, is strongly encouraged to contact the Title IX Coordinator (contact information
listed on page 23) or the Director of Human Resources.

A formal complaint of sexual misconduct is a written document filed by a complainant or signed by a Title IX
Coordinator alleging sexual harassment against a respondent and requesting that the College investigate the
alleged harassment.
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All Title IX Responsible Employees, including faculty, staff, and volunteers on campus who work
with students or minors, and every person identified as a Campus Security Authority (CSA) under
the Clery Act must report to the Title IX Coordinator any sexual misconduct reported to them or
observed by them, including the name of the complainant and respondent, if known. The only
College individuals that are exempt from reporting sexual abuse of an adult are State of Illinois
licensed counselors and medical staff and members of the Clergy engaged in pastoral counseling.
The College requires everyone in the campus community to report the suspected abuse of children
(those under the age of 18) and, as per applicable law, Licensed Professional Counselors are
required to report the suspected abuse of children.

The obligation of a College employee to report Title IX Sexual Harassment or inform a student about how to
report Title IX Sexual Harassment, including anyone who is trained on such, does not qualify that employee as
one who has authority to institute corrective measures on behalf of the College.

Upon receipt of a report, the College will inform individuals of their right to file criminal charges as well as the
availability of medical, counseling and support services, and additional interim measures to prevent contact
between a complainant and a respondent, such as academic, transportation and working accommodations, if
reasonably available and appropriate under the circumstances.

After an incident of sexual assault, domestic violence, or dating violence, the victim should consider seeking
medical attention as soon as possible at the closest emergency room. Victims who agree to have forensic evidence
collection conducted as part of their care can locate hospitals with such emergency rooms or can call Campus
Police or 911. Please see the Resources section of this guideline on Pages 22-23 for more information regarding
hospitals and Campus Police contact information.

JURISDICTION & REPORTING TIMEFRAMES FOR NON-TITLE IX COMPLAINTS

Because sexual misconduct that occurs off campus may impact a person’s work, academic, or extracurricular
experience, the College may assume jurisdiction to adjudicate off campus reports of sexual misconduct should
circumstances warrant. In addition, the College encourages prompt reporting of sexual misconduct so that the
College can respond promptly and equitably; however, the College does not limit the timeframe for reporting. If
the respondent is no longer affiliated with the College at the time the report is made, then the College will
determine whether circumstances warrant an investigation.

WHAT TO DO IF YOU ARE SEXUALLY ASSAULTED

Individuals are encouraged to report potential crimes of sexual assault to law enforcement in addition to the Title
IX Coordinator. It is important to preserve evidence to the highest extent possible. The Title IX Coordinator and
the Deputy Title IX Coordinators are available to assist an individual in notifying law enforcement. Criminal and
College investigations are separate and may be conducted simultaneously. The College will not wait for the
completion of a criminal investigation in order to respond.

If you have been the victim of sexual assault, domestic violence, dating violence, or stalking, you should report
the incident promptly to the Title IX Coordinator and to the Campus Police Chief or designee (if you so desire).
The College will provide resources to any person who has been a victim of sexual assault, domestic violence,
dating violence, or stalking, and will apply appropriate disciplinary procedures to those who violate this guideline.
The procedures set forth below afford a prompt response to reports of sexual assault, domestic or dating violence,
and stalking, maintain confidentiality and fairness consistent with applicable legal requirements, and impose
appropriate sanctions on violators of this guideline.
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After an incident of sexual assault, the complainant should consider seeking medical attention as soon as possible
at a local emergency room such as Trinity Hospital in Moline or Genesis Hospital (Illini campus) in Silvis to
preserve evidence in case the complainant decides to file a police report. As time passes, evidence may dissipate
or become lost or unavailable, thereby making investigation, possible prosecution, disciplinary proceedings, or
obtaining protection from abuse orders related to the incident more difficult. If a victim chooses not to make a
report regarding an incident, he or she nevertheless should consider speaking with the Chief of Police or local
law enforcement to preserve evidence in the event that she/he changes her/his mind at a later time.

Anonymous reports also are accepted and should be directed to the Title IX Coordinator. The supplier of an
anonymous report should be mindful that failure to disclose identifying information about the respondent, the
victim of the misconduct, or the facts and circumstances regarding the misconduct severely limits the College’s
ability to respond to, address, and remedy the effects of sexual misconduct. Anonymous reports that provide
enough information to constitute a criminal offense will be reported to the Campus Police Chief or designee
without identifying information regarding the complainant for purposes of inclusion in the College’s Annual
Security Report and to determine whether the College should send a Timely Warning.

It is important that a victim of sexual assault not bathe, douche, smoke, change clothing or clean the bed/linen/area
where she or he was assaulted if the offense occurred within the past 96 hours so that evidence as may be
preserved. In circumstances of sexual assault, if a